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Article 1 — General Provisions
Parties to the Memorandum:

This Memorandum of Understanding is made and entered into effective the 1st day of
January, 2015, by and between the City of Yreka and the Confidential Unit, hereinafter “City”
and “Association” respectively. The Association is the recognized employees’ organization
for the classifications of City employees hereinafter identified. Upon adoption by the City
Council this Memorandum will become binding between the City of Yreka, the Confidential
Unit Association and its members.

Validity of Memorandum

The parties have met and conferred in good faith through their designated
representatives concerning matters set forth in Government Code Section 3504, and have
reached agreement thereon as set forth below.

Recognition:

The Association is the recognized employee organization for members in the
following classifications:

ADMINISTRATIVE EXEMPT: Finance Director, Accounting Manager, Assistant City
Manager, Confidential Administrative Assistant

Notwithstanding the foregoing, if an employee feels his or her position should be
modified from exempt to non-exempt, or vice versa, such employee is encouraged to discuss
it with the employee’s supervisor. Such employee may use any information to support the
employee’s position, such as comparable duties at competing employers, comparisons with
other City employees with similar duties, and/or responsibilities and other activities of the
employee which may warrant consideration of the change in status. If the employee is not
satisfied with the result of the discussions with the employee’s supervisor, the employee may
take such information to the next level of supervision up to and including the City Council.
This Section shall not, however, be subject to the grievance procedure.

Effective Date and Term:

A. This Memorandum of Understanding shall take effect as of January 1, 2015, except as
otherwise provided herein, and shall remain in full force and effect through December 31,
2016. This Memorandum of Understanding shall only become effective with approval of the
City Council of the City of Yreka and the Association. Any financial consideration payable
under this Agreement shall commence on the dates stated.
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B. Term of this Agreement shall be for two (2) years from January 1, 2015 through and
including December 31, 2016.

During the term of this Memorandum, the provisions hereof shall govern the wages,
hours, benefits, and working conditions of employees with the represented unit covered by the
Memorandum, and including as otherwise provided in City personnel rules and regulations,
resolutions, and ordinances wherein this Memorandum is silent. The Employee Personnel
System and the Personnel Rules and Regulations are on file in the City Manager’s Office at
City Hall. Nothing herein shall be construed to limit the authority by the City to change or
modify the Employee Personnel System or the Personnel Rules or Regulations, subject,
however, to the City’s obligation to meet and confer with the Association.

Employee Rights:

A. Employees of the City shall have the right to form, join, and participate in the
activities of an employee organization of their own choosing for the purpose of representation
on matters of employer-employee relations, including but not limited to wages, hours, and
other terms and conditions of employment. Pursuant to California Government Code Section
3502, employees of the City also have the right to refuse to join or participate in the activities
of employee organizations and shall have the right to represent themselves individually in
their employment relations with the City.

B. Neither the City nor the Association shall impose or threaten to impose reprisals on
employees, to discriminate or threaten to discriminate against employees or otherwise
interfere with, restrain, or coerce employees because of the exercise of these rights.

City Rights:

The City retains the exclusive right, subject to and in accordance with applicable laws,
regulations and the provisions of this Memorandum, (a) to direct employees in the
performance of their duties; (b) to hire, promote, transfer and assign employees; (¢) to classify
employees in accordance with applicable ordinance and resolution provisions; (d) to discipline
employees in accordance with applicable rules; () to dismiss employees because of lack of
work, funds, or for other reasonable cause; (f) to determine the mission of its departments, its
budgets, its organization, the number of employees, and the number, types, classifications and
grades of positions of employees assigned to an organization unit, work project, shift or tour
of duty, and the methods and technology of performing the work; and (g) to take whatever
action that may be necessary and appropriate to carry out its mission in situations of
emergency.
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1.8 Non Discrimination Clause:

As may be required by State or Federal Law, both City and Association agree not to
discriminate against any employee because of legitimate union activity or affiliation, political
belief, race, creed, color, religion, nationality, age, sex, sexual preference, physical condition
or national origin.

1.9 Requirement to Meet and Confer:

A. Except in cases of emergency, the City shall give reasonable written notice to the
Association when its members are affected by any ordinance, rule, resolution or regulation
directly related to matters within the scope of representation proposed to be adopted by the
City. City shall give the Association the opportunity to meet with the City. In cases of
emergency when the City determines that an ordinance, rule, resolution or regulation must be
adopted immediately, without prior written notice or meeting with the Association, the City
shall provide Association the opportunity to meet at the earliest practical time following
adoption of such ordinance, rule, resolution or regulation. The Association shall provide to
the City in writing, the names, addresses and telephone numbers of up to two persons to
whom the City shall be required to give notice as required in this paragraph.

B. The City and/or its authorized representatives shall meet and confer in good faith
regarding wages, hours and other terms and conditions of employment with representatives of
the Association and shall consider fully such presentations as are made by the Association on
behalf of its members prior to arriving at a determination of policy or course of action. The
City agrees to provide time off to two (2) members of the Association while attending
meetings with the City during the meet and confer process.

2 “Meet and confer in good faith” means that a public agency, or such representatives as
it may designate, and representatives of recognized employee organizations, shall have the
mutual obligation personally to meet and confer promptly upon request by either party and
continue for a reasonable period of time in order to exchange freely information, opinions,
and proposals and to endeavor to reach agreement on matters within the scope of
representation prior to the adoption by the public agency of its final budget for the ensuing
year. The process should include adequate time for the resolution of impasses where specific
procedures for such resolution are contained in local rule, regulation or ordinance, or when
such procedures are utilized by mutual consent.

Article 2 - Salary Ranges and Adjustments and Compensation
Salary:
Salary ranges for each classification are as specified in Appendix A, attached to this
Memorandum. These Salary Ranges reflect a 3.5% for calendar year 2015, and another 2.5%

increase in calendar year 2016. These Salary Ranges shall be effective the first full pay period
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